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3 Introduction to Sheffield Haworth

Financial Services
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Specialists

leadlgrd;f]tcrg 1993

Financial Services Specialisms
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2 o o & | Employees Asset Private Corporate & Insurance Global
worldwide Management Markets Investment Markets
Banking

151- Major financial
centres & growing

Melboums

Functional EXpertise Across the front and back office

Business Development  « CEO/CFO/COO
Our Services we ?perate at t,he e Investment 4 CTO/Technology
C-suite, executive
management, MD, and # Research 2t el EE EBEr
partner levels, covering 4 Origination +# CRO/Risk Management
. Ej all functional areas.
I r&.&&‘ Capital Markets 4 CCO/Compliance
Global Functions 4 Legal
Executive Chang.e Leadgrship Strategic Execgtive Advisory & Assessment & CHRO/Human Resources
Search Consulting Advisory Research & Interims
Advisory
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Historical Development

Established in 1993 in London to solve a need for client-driven
specialist executive search in financial services

2010-11 Sheffield Haworth wins
Singapore & Sydney 2019 . private equity award
offices established Shanghai office established
= PRIVATE EQUITY WIRE

P> a WX us awarns 23
Best Recruitment Gornpany for Operations & Finance . .
Reaching our vision 2030

KT &8 #nbi _
A4 - Acauires NBI Consulti Launches Leadership Advisory to Sheffield Haworth listed in ch)akL)tcl) be theltleadlhg
Sheffield Haworth established ) cqwres onsg ng. offer clients assessment, FT leading recruiter grobat consuttancy in
: . . Opens the first US forming the Consulting and . . . people and
in the UK by Tim Sheffield, office in New York Professional . " coaching and leadership advisory = transf tional ch
Nigel Haworth, Michael Spencer roressionat services practice solutions shl\;:; ‘RECRUITERSZOZI; ranstormationat change.
2026 &
1993 =—— 2001 2004 — 2007 —— 201/ ——— 2018 ——— 2020 ———— 2021 =— — 2023 —————— 2024 —
Beyond
Asia office established Middle East office established n Acquires digital and Sheffield Haworth Alex Cormack Riyadh
in Hong Kong Dubai technology specialists makes The Sunday Times appointed as office to
o Gillamor Stephens International Track 200 CEO open
c THESUNDAY TIMES
| STEPHENS INTERNATIONAL @
| TRACK
Delhi & Mumbai 200
Offices Established Acquires S and H Consulting to expand
. . 2019
consulting services e
® O
-w
s&h
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Wealth & Asset
Management

New

Today's rapidly changing business environment calls for Verk
investment in people, promoting diversity, and optimizing oe’ Weahington

Los
Angeles

performance. Our Asset Management team, with its extensive
industry expertise and global footprint spanning all major
financial hubs, is well-positioned to support your
organization's growth and success.

Our global talent solutions span executive search, interim & on

demand executives, change consulting, leadership advisory
service and strategic research and advisory.

We specialize in:

Wealth Managers Family Offices Private Investment
Offices
Private Banks Trust Companies Financial Advisers

Digital Investment

Platforms

London @

@ Geneva

Shanghai

Detlhi
]
Dubai @ [ ] @lickoKend
Mumbai
Singapore
° @ Sydney
Melbourne
Across all functions

Business Capital
Development Markets
@t
Tl
208

Investment Advisory &
Assessment
Research 2fe ) Corporate
- Functions
Origination

Female

Diversity

Gender
diversity of
placements
2022-25
Male
77%

We have completed over

1000

Senior level assighments
in the past 10 years

Team across EMEA, US,
MENA & APAC regions and
growing,
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Firm Overview | Global Wealth, Asset Management & Real Assets

Us

Europe

Andrew Thompson
Managing Director
Asset Management

Chris Smailes
Managing Director; Head
N. America PE & AM

Scott Cohen
Director
Wealth & Asset Management

Alex Cormack
Chief Executive Officer
Alternatives

Patrick Morrissey
Deputy Chairman; Chairman
Wealth & Asset Management

Charles Bruce-Smythe
Managing Director; Global Head
Asset Management

Damian Goodburn
Managing Director; Global Head
Energy

v

Brendan Corwen
Vice President
Asset Management / Alternatives

Anna Waldschmidt
Senior Associate
Wealth & Asset Management

Henry Spence
Managing Director

Alternatives & Private Markets

Max Shepherd
Managing Director
Real Estate

Nick Sehmer
Managing Director; Head
Infrastructure

Philip Williams
Managing Director
Asset Management

Angeles;;

B
3

Isabel Ruiz Halter
Executive Director
Real Estate

Molly Jenkins
Consultant
Asset Management / Alternatives

Tom Eagar
Consultant; Global Head
ESG

Chloe Samuels
Senior Associate
Infrastructure

“oe

Jayden Fitzgibbon
Senior Associate
Wealth Management

Michael Leong
Senior Associate
Wealth Management

Saskia Engelmeier
Senior Associate
Real Estate

Francesca Thiam
Associate
Global Real Assets

N
e ..
Singapore *

e

Asia

O DO o

Ja

Bruce Ingram
Managing Director
Asset Management

Avneesh Raghuvanshi
Executive Director; Head
FS & PE, India

Georgina Masefield
Executive Director
Investment Mgmt, Asia

Sebastian Cohen
Executive Director
Asset Mgmt & Private Wealth

Stephy Chua
Executive Director
Real Estate, Asia

Bhrigangshu Sharma
Senior Associate
Alternatives

Juncong Quan
Senior Associate
Asset Management

Vidisha Ghosh
Senior Associate
Asset Management

Abhishek Vats
Managing Director; Head
Middle East / Alternatives

Euan Lannon
Consultant
Asset Management / Alternatives
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Our Differentiators

Flexible
M D- l‘erl Fsﬁggcek;s Pl‘ag matil‘ iﬁepr:(t)ig;;?s Fs_ le ;(rer?]rch
Agile

HIGH-TOUCH APPROACH A TRUSTED PARTNER

8 o o/. assignments from repeat clients 8 o o senior assignments over 10 years

12 weeks from kick off to offer 92 % searches at the director+ level

h ialists globally and '
801- search specialists globally and growing 300/, gender diverse placements 2022-24
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Search Methodology & Approach
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Delivering senior level searches with a team that is globally connected

/ Pace & Connectivity
Dedicated and Geographic track record
globally connected across all region
team

Streamlined outreach
& search process

.

/ Communication

%] Local & central
000 stakeholder
73/ engagement

\_

Client portal
access for
transparency

1

SHEFFIELDHAWORTH

Inclusive Processes \

Pipelining diverse

candidates not yet

ready to move

o

Inclusive principals
running through our
process

=

/

Governance \

A firm culture of
continuous
learning

KPIs and reporting D
across all searches

Alignment with
other firms

%
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Deep Sourcing Network

SWF's and Endowments

Pension Funds

Insurers

Traditional Asset
Managers

SHEFFIELD
HAWORTH BUY-
SIDE PRACTICE

360 DEGREE
NETWORK

Investment Banks

Alternative/Private
Debt Funds

Real Estate Funds

Infrastructure Funds
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As part of our research process, when creating our
long list, we go far beyond just name generation,
leveraging our extensive market knowledge and

mapping.

We provide our clients with ‘soft references’ from the
market on each candidate in the universe, alongside
our own initial assessment of the candidate based
upon pre-agreed criteria

We extend this thorough assessment-based approach
to candidate interviews, ensuring our clients’
interviews are as time efficient as possible

As part of our research process, we will also provide
our clients with market intelligence sourced from our
conversations.

Over the years this has proven consistently helpful for
managers who are looking to assess their perception in
a market or are looking for intelligence before they
enter a new market.
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The Client Portal

The SH Client Portal (powered by Ezekia) is available for use to easily share details during a search process. The portal offers a
secure way to access information related to candidates and interviews, allowing for a more transparent and interactive partnership.

Secure Access & Live Data

At a glance, the landing page gives you a role
summary, current target companies and
potential candidates, and the stage of the
hiring process they are at.

Candidate List & Profiles

Concise candidate bios are displayed with
quick-access links and key information. Live
feedback tools enable discussion without video
meetings, allowing for flexible commentary.

Ams
Real Time Progress and KPI Dashboards

Real-time status updates indicating current KPI's,
set criteria, or project progress reports.

SHEFFIELDHAWORTH.COM.
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Example Competency Model for Effective Leadership

N
__________________________________ /’_--_--____--__________--____--___N\\
/" = Demonstrates strategic leadership by setting a clear vision ™\ : ) . . . .
and actionable plans aligned with business goals ! , * Providesa premium quality service to clients

= Drives market differentiation by providing high touch, high

= Takes a global and local approach to growth ! )
engagement bespoke service offerings

e Contlnuously delivers and

= Identifies and seizes opportunities that align with strategy. strategic leadership promotes client Excellence ) .
. = Ensures awareness & responsiveness to client needs

= Innovates to stay ahead of the competition ] ) ) :

) ) o ) Builds long term and sustainable relationships

= Navigates complexity and ambiguity effectively

e e e e e e e e e = e = e e e e e e e e e e e e e e e e =

= Leads change by challenging the status quo.

\ 72 N el
N . e e e e e e e e _ e
. . ] = Strong commercial understanding & orientation
PN IE IE CERUESTUNE Instils a commercial mindset across the organisation
excellence commercial awareness 9

= Strives to deliver outstanding profitability in own business
area

= Promotes continuous improvement and high-quality
results.

THE BUSINESS

= Ensures diligent execution and takes personal = Maximises business value & shareholder ROI
responsibility.

= Leads process efficiencies and enhancements.

= Analyses issues and makes balanced decisions,
empowering appropriate levels of decision-making.

= Courage to take calculated risks
Creates a high Shows stretch

P e R performing team potential
and organisation

= Ability to grow and adapt; agile and takes a continuous

learning approach
= Acts as a respected role model = Resilient and can work under pressure

= Inspires and motivates across all levels while
communicating effectively

= \WWorks with pace and a sense of urgency

Skilled at stakeholder = Ambitious for self and the organisation
------- management - -7

= Enhances employee contributions through coaching
and performance management

= Communicatesin a clear and compelling way

= Fosters collaboration and creates cohesive teams
= Makes a strong/positive impression on stakeholders

o ———

= Manages teams effectively in a matrixed environment. ,
= Keeps stakeholders committed, engaged and happy

= Can present complicated or complex issues with ease

= Canadapt communication style as required

14
\
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Disclaimer

Sheffield Haworth shall not, in any way whatsoever, be responsible for your use of the data, the
report should be used for information and analysis purposes.

This document may not be reproduced, published, redistributed, or passed onto any third party
or any other person, in whole or any part, for any purpose without the prior written consent of
Sheffield Haworth. We recommend that this report is not used beyond its intended use.
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